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Figure 1: Four drivers of corporate governance

Board of Directors

S~

Audit Committee [

Executive and Director
Compensations
_.‘_,.-"'

Takeover Defenses

Corporate Governance

Table 1: Fashion and Retail Firms: Governance committee composition for the period
between 2003 and 2008

Governance committee

composition 2003 2004 2005
Humber of Firms 265 235 231
Sovernance committes exists amd metin the past 76.79% 47
year

Mo ECeErNanos Com mittee ar pa niel 5:34943 3?".4'4'4:1

8%

Tahle 2: Fashion and Retail Firms: Board of directors nominating committee composition
for the period between 2003 and 2008

Mominating committee

composition 2003 2004 2005 2006 2007

Fuill soard fulfills funchor

Committze includes insigers




Table 4; Fashion and Retail Firms: Composition of Compensation Committee for the
period between 2003 and 2008

Tahle 5: Fashion and Retail Firms: Election of board of directors: class
annually elected board for the period between 2003 and 2008




crease/decrease the size
the board
Information regarding the board
ability to change its size is not

Tahle 9: Fashion and Retail Firms: Individual Director Performance Reviews for the period
between 2005 and 2008

Individual Director Performance Revi
nducts performance reviews of

does not conduct performance
ividual dire

individual

Mote: Data is available for year-end 2005 to year-end 2008 only.




Full board fulfills
functions

ommittee includes
affiliated outsiders

comprised
|_|1' independsnt

audit related
of the total fees paid to th-'1 audit 1‘|r||

Auditors ratified at most recent annual meeting

Auditors not ratified at most recent annual meeting

All of the audit committee members are financial
experis




Tahle 12: Fashion and Retail Firms: Takeover Defenses and Capital Structure

_

The company has do ¥ 3
not authorized t lank check p :'._ ed sto

poison pill was approved by

The company does not have a poison pill in place

55 capital structure, super voting shares
closely held by insiders

Dual class capital structure, both classes freely
aded and not concentrated with insiders

There is not a dual class capital structure in place
Blank ¢ ¢ preferred st

Blank check preferred stock is not authorized




